 FOR SETTLEMENT PURPOSES ONLY

Anabelle 

1. Joint legal custody of the child.

2. Physical custody with mother.

3. If father lives in the same apartment building, daily contacts with father.  If father moves into another building, visitation to be negotiated further.

4. All Jewish holidays with the father.

5. All Christian holidays with the mother.

6. Split school vacations.

7. Split summer vacation.

8. Equal time with both sets of grandparents.

9. Joint decision re: schools, extracurricular etc.

10. Joint decision making re: medical.

11. Equal access to health and educational records.

12. Nanny will be dismissed.  

Anabelle expenses
All Anabelle expense will be shared by the parents in proportion to the income reported by each parent to the IRS.  This includes education and all extra-curricular.

Household expenses
The following monthly and weekly expense will be shared by the parents in proportion to the income reported by each parent to the IRS.  Such obligation will be allocated annually after the filing of each tax return.  What ever expenses as are currently borne by Leathergoods, Inc. d/b/a Kleinberg Sherrill will continue to be borne by the company.

Weekly expenses

$220.00
groceries

50.00

laundry

50.00

sundries

200.00
Anabelle related expenses (clothing, entertainment, playdates, birthday parties, art supplies etc)

50.00
drycleaning

60.00
local transport

30.00
unreimbursed medical expenses

Monthly expenses
$4800.00
rent Apt. 12L 210 East 68th Street

$1600.00
rent Apt. 3M 210 East 68th Street

Kleinberg Sherrill (Leathergoods, Inc. d/b/a Kleinberg Sherrill)

1. Fifty (50%) ownership in each party.

2. All UCC-1's filings to friends and family of WK to be disclosed, and termination agreements will be filed.

3. All trademarks and copyrights in the accessories field will be amended to provide for joint ownership.

4. 50% ownership of any other corporation formed by WK in competition with Kleinberg Sherrill

5. Both parents have full access to books, and tax returns filed by Kleinberg Sherrill.  

6. Right to demand an annual accounting at the corporation's expense.

7. MSS has right to hire all sales force, whether employees, consultants or independent contractors.

8. MSS to be covered by Kleinberg Sherrill health insurance, if insurance as spouse of WK is not available.  Anabelle's health insurance to be paid through William's policy.  If insurance as a child of WK is not available, Anabelle will have coverage as child of MSS as a KS employee.

All other expenses will be the individual responsibility.

MSS waives all claim to Titan.

WK waives all claim to MSS intellectual property (non-accessory)
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